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Introduction to This Manual
This manual is an introductory guide for professionals who are interested in developing and facilitating therapy groups for individuals whose sexual behavior has, at times, violated personal commitments, conflicted with their professed values, been insufficiently controlled, placed others at risk, and/or resulted in negative consequences.
The framework used throughout this manual is the Problematic Sexual Behavior (PSB) Framework. This approach offers a simple, adaptable, and theory-neutral method for assessing patterns of sexual behavior. It is descriptive rather than diagnostic, and does not require the use of labels, assumptions about underlying causes, or even the presumption of pathology.
Instead, the PSB Framework focuses on identifying the presence and impact of five key domains:
· commitment violations 
· values conflicts 
· diminished self-control 
· negative consequences 
· lack of sexual responsibility 
This allows for a more individualized and precise understanding of behavior, while remaining accessible to people with a wide range of experiences and perspectives.
The two primary goals of this manual are:
1. to help you understand the PSB Framework as a practical sexual health assessment tool, and 
2. to demonstrate how it can be applied within a group therapy format 
After outlining the fundamentals of the framework, the manual will describe the defining characteristics and advantages of PSB groups and guide you through the process of developing and facilitating your own.

Who This Manual Is For
This manual is primarily intended for mental health professionals who are trained and qualified to provide clinical services in a group therapy setting. It assumes a foundational level of competence in both group process and in working with themes commonly associated with problematic sexual behavior.
This manual does not confer certification or guarantee clinical readiness. If you do not yet feel adequately prepared to facilitate group therapy, pursuing additional training and supervision is strongly recommended.
At the same time, some readers may find that the concepts presented here are applicable outside of formal clinical settings. For example, individuals interested in creating structured, discussion-based support groups may be able to adapt elements of the PSB Framework to foster thoughtful and respectful conversations about sexual health and behavior.
With this foundation in place, we can now turn to the PSB Framework itself—beginning with an overview of its core structure and the benefits it offers as a tool for understanding and addressing problematic sexual behavior.









PART I:
FOUNDATIONS OF THE PSB FRAMEWORK

This section introduces the core structure, theoretical foundations, and practical benefits of the PSB Framework, including the five domains used to assess and understand problematic sexual behavior. 



Chapter 1:
Overview and Benefits of the Problematic Sexual Behavior (PSB) Framework


Purpose of This Chapter: To introduce the PSB Framework and provide facilitators with a clear understanding of its structure, purpose, and practical value in guiding assessment and assistance protocols.
This chapter introduces the PSB Framework and provides a foundation for understanding how problematic sexual behavior can be assessed and addressed in a structured, practical way that organizes complex behaviors into clear, identifiable domains. It is designed both as a general review as well as a starting point for group facilitators to understand the core components of the PSB Framework and begin using it to guide group conversations, improve assessment, and support meaningful behavior change in group members.

The PSB Framework is a simple instrument for assessing sexual behavior patterns across five distinct but often overlapping descriptive categories: commitment violations, values conflicts, diminished self-control, negative consequences, and lack of sexual responsibility.  The assessment process for each category begins with a gentle invitational question, as noted below.  These five questions collectively invite people to reflect deeply on these important characteristics of what makes any pattern of sexual behavior problematic, without specifically focusing on its type or frequency.

The Five PSB Categories And Key Questions
Here is a brief overview of each of the five problematic sexual behavior categories (also known as conversational domains), along with the key invitational question that begins the assessment process for each category. We will review each one of these in greater detail later in this manual.
1. First PSB Category: Commitment Violations
This category assesses sexual behavior that violates important commitments, most typically agreements of sexual fidelity within intimate partnerships.  The key invitational question for this domain is: 
“Are you keeping your promises?”

2. Second PSB Category: Values Conflicts
People may engage in sexual behavior that, upon examination, violates their professed personal values even if no commitment violation has occurred.   The key invitational question here is: 
“Are you ok with what you are doing?”

3. Third PSB Category: Diminished Self-Control
This category examines lapses in sexual self-regulation.  It is the province of diminished-control protocols and is highly represented by sex addiction theories and practices.  The key invitational question is: 
“Are you in control of yourself?”

4. Fourth PSB Category: Negative Consequences
Sexual behavior patterns may not violate a person’s commitments or values and yet still lead to negative consequences to self or others.  The key invitational question for addressing this category is simply: 
“Is everything OK?”

5. Fifth PSB Category: Lack of Sexual Responsibility
This category acknowledges that a person may repeatedly engage in sexual behavior that does not adequately protect all participants from harm, exploitation, or lack of consent.  The key invitational question to address this civic dimension of sexual behavior is: 
“Are you protecting others?”
Together these five categories create a tailored conversational assessment process that effectively explores the nuances of a person’s relationship with each of these potentially problematic domains.  This succinct combination of objective, subjective, and principled perspectives results in a readily available and easily understandable sexual health assessment that is capable of organizing and discussing problematic sexual behavior in a manner that can be useful in a lot of personal and professional settings.
Again, the five key questions of the PSB Framework are:
1. Are you keeping your promises? (Commitment violations)
2. Are you OK with what you are doing? (Values conflicts)
3. Are you in control of your behavior? (Diminished self-control)
4. Is everything OK? (Negative consequences)
5. Are you protecting others? (Lack of sexual responsibility)
Taken together, these five questions form the foundation of the PSB Framework. 
In group settings, this structure helps create a shared language that supports clarity, consistency, and accountability among members. It also reduces confusion by giving both facilitators and participants a common reference point for discussion.

The following section highlights the key characteristics that make this approach both practical and broadly applicable in clinical work.


Chapter 2:
Key Characteristics of the PSB Framework


Purpose of This Chapter
To help facilitators understand the key characteristics of the PSB Framework and apply its core features to improve clarity, consistency, and effectiveness in group work.
This chapter builds on the overview of the PSB Framework by examining its key characteristics and the advantages it offers in understanding and addressing problematic sexual behavior.
The PSB Framework is designed to organize complex behavioral patterns into clear and manageable domains. These characteristics support consistency in assessment and provide a foundation for assistance protocols.
In group settings, the framework offers a shared language that enhances communication, reduces ambiguity, and helps maintain focus on behavior rather than abstract or disconnected discussions. Its structure also supports accountability while allowing flexibility in how concepts are applied.
Key characteristics and advantages of the PSB Framework
1. It Does Not Presume Pathology
The PSB Framework does not assume that problematic sexual behavior is inherently pathological. Instead, it asks a simpler and more practical question: “Is this behavior creating problems for the individual or others?”  Its focus is on impact and functioning, not diagnosis.

2. It is Descriptive Rather Than Label-Based
One of the defining features of the PSB Framework is its use of descriptive categories rather than diagnostic labels.  Labels tend to impose binary distinctions, often framing behavior in terms of normal versus deviant, while descriptive approaches remain more neutral, allowing for nuance, overlap, and greater clinical flexibility.  Descriptions observe behavior in a theory-neutral way, focusing on what it does—its impact, context, and consequences. Labels, on the other hand, interpret behavior (“what does it mean?”) leading to an increased susceptibility to confirmation bias in favor of preferred theories.  Finally, labels tend to fuel ‘turf wars’ among professionals who hold different viewpoints while  descriptions allow clinicians from different orientations to work together without being constrained by competing terminology.

3. It is Theory-Neutral
The PSB Framework does not attempt to explain why problematic sexual behavior occurs. It does not privilege addiction models, trauma models, attachment models or any other theory base that attempts to explain the problematic sexual behavior under consideration. Instead, it provides a common language that allows multiple theories to coexist and be explored, allowing facilitators to draw from multiple perspectives without being constrained by any single explanatory model.

4. It Focuses on Impact, Not Specific Acts
The PSB Framework does not center on what a person is doing sexually, but on what that behavior is doing to the person and others in terms of well-being, integrity, and relational impact.  This shift moves the assessment process away from moral or cultural judgments about specific acts, which allows the framework to be applied across a wide range of sexual values and practices.

5. It is Simple and Efficient
One strength of the PSB Framework is its simplicity.  Rather than relying on lengthy assessments—which can unintentionally reinforce secrecy and shame—the PSB Framework organizes understanding through conversational discussions that correspond to the five domains. This simplicity reduces overwhelm, increases usability and encourages consistent application across populations.  It has the final benefit of making the framework accessible to individuals who may be unfamiliar or uncomfortable discussing their sexual behavior.

6. It is Portable and Adaptable
Because of its simplicity and neutrality, the PSB Framework functions as a “hip-pocket” assessment tool that can be used across a wide range of settings—from informal conversations and self-assessment to clinical screening, referral, and specialized treatment. This portability contributes to a broader democratization of sexual health conversations. It can be used as a self-assessment tool, a prompt for informal conversations, a simple screening tool for medical or social service providers, an assessment and referral tool for generalist clinicians, and an organizing construct for sexual health specialists.

7. It is Universally Applicable
The five domains of commitments, values, self-control, consequences, and responsibility are not limited to sexual behavior but reflect fundamental dimensions of human functioning and therefore are applicable to anyone.  As a result, the framework can be applied across cultures, relationship structures and varying belief systems. 

8. It is Outcome-Neutral
The framework does not prescribe a specific solution to problematic sexual behavior since change may occur through modifying behavior, revising commitments, or clarifying or redefining values.  This flexibility allows for a wide range of healthy outcomes depending on the individual.

9. It is Grounded in Sexual Health Principles
The PSB Framework aligns with contemporary understanding of sexual health, recognizing sexuality as a core part of overall well-being and emphasizing its healthy and positive expression.  Recognizing the interpersonal impact of sexual behavior leads to the conclusion the sexual health represents a balance between sexual rights and responsibilities to others, primarily involving informed consent and protection against harm.

10. It is Inclusive and Integrative
The PSB Framework operates at a foundational level that makes it compatible with virtually all existing and emerging approaches.  For example, it can incorporate and integrate addiction-based models, trauma-informed perspectives, and relational or integrity-based approaches.  Rather than competing with other models, it organizes and connects them.

Final Note
The PSB Framework is best understood not as a competing theory, but as a unifying structure.  It allows facilitators and clinicians to organize complex material, communicate across theoretical differences, and maintain focus on behavior, impact, and responsibility.  In doing so, it creates a flexible and widely applicable approach to understanding and addressing problematic sexual behavior.

While the PSB Framework provides a practical structure for assessing problematic sexual behavior, it is important to understand that it is not designed to be a model, theory or methodology.  The importance of these distinctions is the subject of the next chapter. 

Chapter 3:
Understanding Frameworks, Models, Theories, and Methods

.Purpose of This Chapter: To help facilitators differentiate between frameworks, models, theories, and methods, and apply this understanding to use the PSB Framework more effectively.
This chapter clarifies the distinctions between frameworks, models, theories, and methods, helping facilitators better understand how the PSB Framework functions as an organizing structure within the assessment and assistance process.
1. Frameworks
A framework is a set of core concepts that provides a lens for understanding a problem. It defines what to pay attention to, the language used to describe it, and the basic assumptions underlying the work. A framework describes, but does not explain.
Here’s a helpful analogy: in construction, a framework is the structural foundation: the wood, concrete, and steel that define the shape of the building.  In the PSB Framework, the five domains form the structural foundation:
· Commitment Violations 
· Values Conflicts 
· Diminished Self-Control 
· Negative Consequences 
· Lack of Responsibility to Others 
These domains organize how we observe and discuss behavior, without prescribing why it occurs.

2. Models
A model organizes the elements of a framework into a particular structure for a specific purpose.  Models show how concepts may relate to each other, provide a way to understand patterns, and help guide assessment and discussion.
Returning to the construction analogy, if the framework represents the building materials, a model is the floor plan that shows how those materials are arranged into a specific structure. Different models can be built from the same framework. Sex addiction, for one example, is one model for understanding problematic sexual behavior, while other models might emphasize trauma, attachment, or behavioral conditioning.  The PSB Framework allows facilitators to work within and compare existing models, as well as develop new ones as needed 

3. Theories
A theory attempts to explain why something happens.  Unlike frameworks and models (which are descriptive), theories are explanatory, predictive, and testable. In this analogy, the model represents the structure, while a theory explains why that structure works best for a given purpose.  For example, the idea that early attachment wounds contribute to adult commitment violations is a theory.  Rather than depending on a single theory, the PSB Framework allows multiple theories to be explored and applied.

4. Methods and Methodologies
Methods are the practical tools used to create change.
Examples include:
· Group therapy 
· Formal disclosure processes 
· Accountability systems 
· Behavioral interventions 
When methods are combined into a coordinated system, they form a methodology.  Examples include 12-step programs, the “Carnes model”, and structured group treatment programs.

Why This Distinction Matters
Understanding these distinctions helps facilitators avoid becoming overly attached to a single explanation (theory) and instead use multiple approaches flexibly (models and methods). It also maintains clarity about what the PSB Framework is and is not providing. The key point of all of these distinctions is that the PSB Framework is not a theory or a method. It is a lens that allows facilitators to organize complex material, integrate different perspectives, and maintain consistency across diverse clinical approaches 

Final Note
By clearly separating what we observe (framework), how we organize it (models), why we think it happens (theories), and what we do about it (methods), facilitators can work more clearly, creatively, and effectively with group members.
With these principles established, the next chapter addresses the role of diminished sexual self-control in the PSB Framework assessment process, and its relationship to the other four domains.


Chapter 4: Addressing Diminished Sexual Self-Control

Purpose of This Chapter: To help facilitators understand diminished sexual self-control and clarify its relationship to sex addiction concepts.
This chapter clarifies the role of diminished sexual self-control within the PSB Framework and addresses common misconceptions about its importance. While many approaches treat loss of control as central to problematic sexual behavior, the PSB Framework does not require diminished self-control as a defining feature. Instead, it is considered one of several domains through which problematic patterns may be understood.
The purpose of this chapter is to position diminished self-control within a broader, multi-domain framework and clarify its relationship to other models of understanding and treatment.

Diminished Self-Control Not A Requirement For Assistance
Unlike many traditional approaches, the PSB Framework does not require diminished sexual self-control as a gatekeeping condition for participation in structured treatment.
This distinction has several important implications.
Many individuals hesitate to seek help for reasons that are not always related to a loss of control. For example:
· Some are uncomfortable adopting pathologizing labels such as “sex addict” 
· Others do not experience their behavior as driven by a loss of control, even when it creates significant problems 
By removing this requirement, the PSB Framework creates a more accessible and inclusive entry point for change.
This also reduces the likelihood that individuals will adopt identity-based labels simply because they are familiar or widely available, rather than because they accurately reflect their experience. Instead, the PSB Framework supports a more precise and individualized understanding of behavior.

Moving Beyond a Single-Model Approach
By giving equal weight to commitments, values, self-control, consequences, and responsibility to others, the PSB Framework moves beyond the field’s historical reliance on a single explanatory model, such as the 12-step addiction paradigm.
This broader perspective has several practical advantages.
· It allows facilitators to consider multiple pathways for assessment and change, depending on the patterns presented by each group member 
· It reduces the need to fit all cases into a single explanatory framework 
· It supports a more individualized and flexible approach to intervention 
From a practice perspective, this flexibility can also make services more approachable to a wider range of individuals. Facilitators are able to describe their work in ways that are less restrictive and more aligned with the varied experiences of those seeking help.

Clarifying the Relationship to Sex Addiction Models
The PSB Framework is sometimes misunderstood as being in opposition to sex addiction models. This is not the case.
Part of this confusion stems from how the term “problematic sexual behavior” has historically been used. In some contexts, it has functioned as a substitute for “sex addiction,” rather than as a distinct framework. This has led to understandable questions about whether the PSB Framework represents a meaningful shift in approach.
The distinction becomes clearer when the role of the framework is defined more precisely.
· The PSB Framework is not a rebranding of any single theory 
· It does not replace existing models, including addiction-based approaches 
· It provides a broader clinical lens that can incorporate multiple perspectives 
Within this structure, addiction models can be used when they are clinically relevant, without being treated as the default or exclusive explanation for problematic sexual behavior.

Integrating Multiple Clinical Perspectives
The flexibility of the PSB Framework allows facilitators to incorporate concepts from a range of clinical models without being constrained by any single explanation.
This integrative approach has several practical applications.
· It allows facilitators to draw from different theoretical perspectives based on the specific patterns presented by each group member 
· It reduces the need to force behavior into a single explanatory model 
· It supports more targeted and individualized intervention strategies 
For example, Minwalla’s concept of integrity-abuse disorder emphasizes the relational and ethical dimensions of behavior. Within the PSB Framework, these patterns align closely with the domains of commitment violations and lack of responsibility to others, without requiring diminished self-control as the primary driver of behavior.
This approach allows facilitators to tailor assessment and intervention to the actual dynamics of behavior, rather than fitting all cases into a predetermined conceptual model.

With these distinctions in mind, the following chapters will focus on the practical application of the PSB Framework, beginning with a broader description of the model and then moving into a detailed exploration of each of the five domains within a group setting.


Chapter 5: Overview and Benefits of PSB Groups

Purpose of This Chapter
To help facilitators gain an understanding of the structure and benefits of PSB groups, and learn how group-based work supports engagement, accountability, and behavior change.
This chapter provides an overview of PSB groups and highlights the unique advantages of addressing problematic sexual behavior within a structured group format.
Group work offers opportunities for shared learning, accountability, and interpersonal feedback that are often difficult to replicate in individual settings. Members are able to observe patterns in others, recognize similarities in their own behavior, and practice new ways of relating in real time.
For facilitators, groups create a dynamic environment that requires a balance between structure and flexibility, as well as ongoing attention to the degree of group cohesion and individual participation capable of supporting honesty, engagement, and sustained behavior change among members.
PSB Groups as a Flexible Framework
The PSB Framework is designed to be adaptable across a wide range of clinical settings and populations. For this reason, this manual does not prescribe a single, fixed methodology for running PSB groups.
Instead, the framework functions as a flexible organizing structure for sexual health assessment and discussion within a group format. How it is applied will vary depending on the setting (e.g., process-oriented, psychoeducational, open-ended, or time-limited), as well as the facilitator’s clinical judgment and experience.

Core PSB Group Eligibility Requirement
The central eligibility requirement for participation in a PSB group is straightforward:
A group member must be able to acknowledge a history of sexual behavior that has resulted in conflict, distress, or harm within one or more of the five PSB domains, as well as demonstrate a willingness to work toward improving these areas of functioning.

Membership Diversity as a Defining Feature
A distinguishing strength of PSB groups is their ability to include individuals with diverse clinical presentations, explanatory models, and developmental histories.
Members are not required to adopt a shared identity or explanatory framework. Instead, they are unified by a common goal: improving their relationship to the five PSB domains. This allows each person to retain their own understanding of their behavior while still participating in a shared therapeutic process.
Bringing these different perspectives together creates a broader and more nuanced conversation about sexual health—one that would be difficult to achieve in more narrowly defined groups.

PSB Groups and the Role of Diminished Sexual Self-Control
An effective PSB group typically includes both:
· individuals who understand their behavior primarily in terms of diminished self-control (often described using addiction language), and 
· individuals who attribute their behavior to other factors, or who are uncertain about its causes 
In many treatment settings, individuals who identify as sex or pornography addicts are grouped separately, often within 12-step–oriented environments. While these spaces can be valuable, they can also unintentionally reinforce a sense of isolating separation from others with different experiences.
Within a PSB group, however, these individuals are situated within a broader continuum of problematic sexual behavior, thus allowing their experiences to be understood alongside, rather than apart from, others.
This structure benefits all members. Those who identify with addiction models can share practical tools and recovery perspectives, while those who do not use that framework gain exposure to approaches they might not otherwise encounter. Over time, members often recognize more commonality in their struggles than they initially expected.

Common Member Subtypes
Most PSB groups will include a mix of the following general profiles:
1. Non–self-control-based: Individuals who attribute their behavior to factors such as entitlement, relational patterns, or lack of empathic awareness 
2. Self-control acknowledged, addiction rejected: Individuals who recognize issues with control but do not identify with the concept or language of addiction 
3. Addiction framework (non–12-step): Individuals who view their behavior as an addiction but do not engage in 12-step recovery 
4. Addiction framework (12-step engaged): Individuals who actively identify as sex or pornography addicts and participate in 12-step programs 
The presence of these differing perspectives creates a richer group environment, particularly when exploring how self-control operates across different individuals and contexts.  Facilitators should expect variation in how members understand and describe their behavior. The goal is not to resolve these differences, but to use them to deepen discussion and expand perspective.

With this foundation in place, the next chapter shows how the PSB Framework serves as a broader life assessment tool.





PART II:
THE FIVE DOMAINS OF PROBLEMATIC SEXUAL BEHAVIOR

This section explores the five core domains of the PSB Framework. Each domain offers a lens for identifying patterns, increasing self-awareness, and guiding targeted behavior change.



Chapter 6:
Using the PSB Framework as a Foundational Life Assessment

Purpose of This Chapter: To help facilitators use the PSB Framework as a comprehensive life assessment tool to identify patterns and strengthen accountability across multiple areas of functioning.
While the PSB Framework is designed to assess sexual behavior, its underlying domains reflect fundamental patterns of human functioning. As a result, it can also be used as a broader life assessment tool, helping group members deepen self-understanding, challenge distortions, and strengthen accountability across multiple areas of their lives.
At this level, the PSB Framework begins to function as a general model of behavioral integrity, offering a structured way to examine a person’s relationship with commitments, values, self-control, consequences, and responsibility to others on a day-to-day basis. This expands the relevance of the framework beyond sexual behavior into a wider range of life domains.
In practice, facilitators can guide members in applying these domains more broadly, helping them identify patterns that extend across multiple areas of functioning. What initially appears as an isolated issue in sexual behavior often reflects larger, recurring dynamics. As these patterns become clearer, members are better positioned to make meaningful and sustained changes across their lives.

Using the Five Domains Beyond Sexual Behavior
The five domains of the PSB Framework are not limited to sexual behavior. Each represents a broader pattern that can be observed across a range of life areas, including relationships, work, finances, and daily habits.
Facilitators can help group members apply these domains more broadly by encouraging them to examine how similar patterns may appear outside of sexual behavior. This process often increases insight and reduces the tendency to view problematic behavior as isolated or exceptional.

Facilitator Role in Broadening Assessment
Facilitators play an active role in guiding this expanded assessment by helping members deepen their understanding of each domain, identify patterns across different areas of life , challenge minimization or distortion, and highlight risks and reinforce accountability 
This work can be integrated into ongoing group discussions or introduced as a structured exercise, depending on the needs and dynamics of the group.

Examples of Cross-Domain Patterns
When explored more broadly, each domain often reveals additional areas of potential concern. For example:
· Commitment Violations may include behaviors such as failing to follow through on promises, chronic lateness, or avoiding responsibilities such as financial or legal obligations. 
· Diminished Self-Control may be evident in areas such as overeating, excessive social media use, impulsive spending, gambling, or overworking. 
These patterns are often interconnected, and recognizing them can help group members develop a more accurate and comprehensive understanding of their behavior.

Structured Life Assessment Questions
The following questions help translate the five domains into a broader life assessment process.  These can be used in group discussion, written exercises, or individual reflection.

1. Commitment Violations
· Where am I not following through on commitments I have made to myself or others? 
· What patterns do I notice in breaking, avoiding, or delaying responsibilities? 
· Are there areas where I minimize these violations or justify them? 

2. Values Conflicts
· What values do I say are important to me? 
· Where does my behavior not align with those values? 
· In what situations do I tend to act against my stated beliefs or priorities? 

3. Diminished Self-Control
· In what areas of my life do I feel a loss of control? 
· What patterns do I notice in impulsive or difficult-to-stop behaviors? 
· What situations, emotions, or environments make self-control more difficult? 

4. Negative Consequences
· What negative consequences have resulted from my behavior (across any area of life)? 
· Are there consequences I tend to ignore, minimize, or avoid thinking about? 
· How have these consequences affected me and others? 

5. Responsibility to Others
· How does my behavior impact other people in my life? 
· Are there ways I avoid taking responsibility for that impact? 
· Where could I be more aware, responsive, or accountable to others?

Illustrative Example
After an extended period of reflecting on and improving his relationship to the five PSB domains, a group member begins to recognize that his difficulties with self-control are not limited to sexual behavior. He identifies similar patterns in his eating habits, social media use, impulsive spending, and sports gambling.
This broader insight allows him to address these behaviors more directly, leading to increased consistency and a greater sense of personal agency across multiple areas of his life.
As members begin to apply the PSB Framework more broadly, patterns that once appeared isolated often reveal themselves as part of larger, cross-domain dynamics. Recognizing these connections allows for a more comprehensive understanding of behavior and supports greater consistency in how individuals relate to commitments, values, self-control, consequences, and responsibility to others. Over time, this expanded awareness strengthens personal agency and creates the conditions for more sustained and meaningful change.

The next five chapters offer a more detailed exploration of the core conversations domains of the PSB Framework, beginning with commitment violations.


Chapter 7: 
First PSB Conversational Domain: Commitment Violations


Purpose of This Chapter: To help facilitators identify and address commitment violations, and support group members in strengthening accountability and agency.
Commitment violations refer to instances where individuals act outside of agreements they have made with themselves or others, often in ways that erode trust and personal integrity over time.  In a PSB group setting, this domain is especially important because members may minimize or rationalize these violations. Facilitators play a key role in helping bring these patterns into focus while maintaining a balance between accountability and support.

Almost all PSB group members present with a history of broken trust, often involving repeated violations of explicit or implicit relational agreements. In some cases, a member may report no violations, not because of consistent integrity, but due to a lack of meaningful relational commitments in the first place. This domain often becomes a central organizing theme in group work, particularly in early and middle phases of treatment. The goal of this domain is to help members clearly identify their commitments, acknowledge any violations, understand the impact of those violations, and begin developing the capacity for consistent sexual integrity.

Core Clinical Focus
Facilitators should guide members toward:
· Specificity (moving from vague statements to concrete realities) 
· Ownership (reducing minimization, justification, or distancing) 
· Impact awareness (understanding effects on others) 
· Behavioral follow-through (not just insight, but change) 
Key Invitational Question:
“Are you keeping your promises?”
This question should be introduced simply and directly. Its strength lies in its clarity and broad applicability.
Facilitator Guidance: Structuring the Conversation
This domain is most effective when explored progressively. The facilitator should help members move through four key areas:
1. Identifying Commitments
Many members initially define commitments too narrowly.
Facilitator Tasks:
· Help members identify both explicit and implicit commitments 
· Expand awareness beyond formal agreements 
· Clarify relational expectations 
Listen for:
· “I never actually promised…” 
· Overly technical definitions of commitment 
Interventions:
· “What do you think your partner believes you’ve committed to?” 
· “Are there expectations that don’t need to be spoken to still be real?” 

2. Acknowledging Violations
Members may partially disclose or minimize behavior.
Facilitator Tasks:
· Encourage full and accurate acknowledgment 
· Gently challenge minimization or rationalization 
· Maintain a non-shaming but accountable tone 
Listen for:
· Justifications (“It wasn’t that serious…”) 
· Comparisons (“At least I didn’t…”) 
· Passive language (“It just happened…”) 
Interventions:
· “Would you consider that a violation of the agreement?” 
· “How might someone else view that behavior?” 

3. Exploring Impact
This is where emotional depth often increases.
Facilitator Tasks:
· Help members connect behavior to relational harm 
· Encourage empathy without collapsing into shame 
· Slow the conversation down 
Listen for:
· Intellectualized responses 
· Avoidance of emotional content 
Interventions:
· “What do you think that experience was like for your partner?” 
· “What has this cost the relationship?” 

4. Moving Toward Integrity
Shift from insight to behavior.
Facilitator Tasks:
· Help define what integrity looks like in practice 
· Identify concrete next steps 
· Reinforce accountability structures 
Interventions:
· “What would keeping that commitment actually look like this week?” 
· “What support do you need to follow through?” 

Sample Prompts for Group Use
These can be used flexibly depending on the flow of discussion:
· “What commitments have you made in your relationships regarding sexual behavior?” 
· “Are there expectations that may not have been explicitly stated?” 
· “Where do you see yourself honoring those commitments?” 
· “Where do you see yourself not honoring them?” 
· “What impact do you think that has had?” 
· “What would doing this differently look like going forward?” 

Managing Common Group Dynamics
Minimization and Rationalization
· Normalize defensiveness without reinforcing it 
· Use curiosity rather than confrontation 
Shame Responses
· Watch for collapse (“I’m just a terrible person”) 
· Redirect toward accountability and specific behavior 
Peer Feedback
· Encourage members to respond to each other 
· Peer observations often carry more weight than facilitator input 
Silence or Avoidance
· Gently re-engage without pressure 
· Use specific, grounded questions 

Example (Facilitator Lens)
A group member reports that he has not had physical contact outside his relationship but acknowledges ongoing secret communication with a former partner.
Initially, he minimizes the significance of this behavior, describing it as “just talking.”
The facilitator invites the group to explore what commitments are present in this situation. Other members reflect that emotional secrecy can also represent a violation.
As the discussion develops, the member begins to recognize that he has been defining commitment too narrowly. He acknowledges that his behavior would likely be experienced as a betrayal by his partner.
The facilitator then shifts the discussion toward impact and next steps, helping the member identify what transparency and integrity would look like moving forward.

Indicators of Progress in This Domain
Facilitators can look for:
· Increased specificity in how members describe commitments 
· Greater willingness to acknowledge violations without defensiveness 
· More consistent use of ownership language 
· Emerging concern for relational impact 
· Movement toward concrete behavioral changes 

Optional Integration
Facilitators may choose to:
· Assign written reflection between sessions 
· Encourage members to track commitments during the week 
· Revisit this domain periodically as new material emerges

With this understanding of commitment violations, the next chapter turns to the second of five PSB conversational domains: values conflicts.

Chapter 8: 
Second PSB Conversational Domain: Values Conflicts

Purpose of This Chapter: To guide facilitators in helping group members identify values conflicts and develop more value-consistent behavior.

This chapter continues the exploration of the PSB Framework by examining values conflicts, a domain that focuses on the disconnect between an individual’s stated values and their actual behavior. Values conflicts often create internal tension, confusion, shame, and numbing, particularly when individuals recognize on some level that they are acting in ways that contradict who they want to be.
PSB group facilitators are in a position to help members clarify their values, identify where misalignment occurs, and develop more value-aligned patterns of behavior.
Most individuals with PSB experience some degree of internal conflict regarding their problematic sexual behavior.  However, these conflicts are often minimized, compartmentalized, or left undefined. Many members have not clearly articulated their values, nor examined how consistently those values are reflected in their actions.
The goal of this domain is to help members clarify their personal values, identify inconsistencies between values and behavior, reduce rationalization and compartmentalization, and move toward greater internal alignment.

Core Clinical Focus
Facilitators should guide members toward:
· Clarification (What do you actually believe?) 
· Congruence (Do your actions reflect that?) 
· Awareness of dissonance 
· Reduction of avoidance strategies 

Key Invitational Question:
“Are you OK with what you are doing?”

Facilitator Guidance: Structuring the Conversation
1. Clarifying Values
Facilitator Tasks:
· Help members define values in concrete terms 
· Move beyond vague or socially desirable answers 
Listen for:
· Generic values (“honesty,” “respect”) without definition 
· Borrowed or unexamined beliefs 
Interventions:
· “What does that value actually look like in practice?” 
· “How would someone else know that’s important to you?” 

2. Identifying Conflicts
Facilitator Tasks:
· Highlight discrepancies between stated values and behavior 
· Encourage acknowledgment without shaming 
Listen for:
· Compartmentalization 
· Selective application of values 
Interventions:
· “How does that behavior fit with what you said you value?” 
· “Are there situations where your values seem to change?” 

3. Exploring Avoidance Mechanisms
Facilitator Tasks:
· Identify rationalization, minimization, or moral disengagement 
· Increase awareness of internal conflict 
Interventions:
· “What do you tell yourself in those moments?” 
· “What helps you not think about the conflict?” 

4. Moving Toward Alignment
Facilitator Tasks:
· Help members define actionable alignment 
· Reinforce small, consistent changes 
Interventions:
· “What would acting in line with that value look like this week?” 
· “Where are you most likely to drift out of alignment?” 

Sample Prompts for Group Use
· “What are your most important values in this area?” 
· “Where do you see your behavior aligning with those values?” 
· “Where does it not align?” 
· “How do you make sense of that gap?” 
· “What would it look like to close that gap?” 

Managing Common Group Dynamics
· Moral defensiveness → redirect to curiosity 
· Abstract discussion → bring back to behavior 
· Value inflation → ground in observable actions 

Example (Facilitator Lens)
A member states that he values honesty but admits withholding information about flirtatious interactions. The group explores whether omission aligns with his stated values. He begins to recognize selective honesty and identifies specific changes to improve alignment.

Indicators of Progress
· Increased clarity of values 
· Reduced rationalization 
· Greater behavioral alignment 
· Willingness to tolerate discomfort from dissonance 

With this understanding of the category of values conflicts, the next chapter focuses on the third of five PSB conversational domains: diminished self-control.


Chapter 9: 
Third PSB Conversational Domain: Diminished Self-Control

Purpose of This Chapter: To help facilitators address patterns of diminished self-control and support group members in improving awareness and behavioral regulation.

This conversational domain helps members assess their ability to regulate sexual behavior and related impulses.
PSB group members often report repeated failed attempts to control or limit behavior, generally accompanied by feelings of loss of control.
Some potential goals of this domain include assessing members’ actual level of sexual self-control, identifying patterns of compulsivity, building practical self-regulation strategies, and extending awareness to broader behavioral patterns 

Core Clinical Focus
· Agency vs. impulsivity 
· Pattern recognition 
· Risk identification 
· Skill development 

Key Invitational Question:
“Are you in control of your sexual behavior?”

Facilitator Guidance
1. Assessing Control
Listen for:
· Failed attempts to stop 
· All-or-nothing thinking 
Interventions:
· “What happens when you try to stop?” 
· “How long does control typically last?” 

2. Identifying Patterns
Facilitator Tasks:
· Map triggers, routines, outcomes 
Interventions:
· “When is this most likely to happen?” 
· “What tends to come before it?” 

3. Expanding to Broader Self-Control Issues
Explore areas such as:
· Substance use 
· Food 
· Spending 
· Technology use 
· Gambling 
· Overwork 
Intervention:
· “Where else do you see this pattern?” 

4. Building Control Strategies
Focus on:
· Accountability systems 
· Environmental changes 
· Emotional regulation 
Interventions:
· “What helps even a little?” 
· “Who knows when you’re struggling?” 

Sample Prompts
· “Have you tried to stop and been unable to?” 
· “What patterns do you notice?” 
· “Where else does this show up?” 
· “What helps you regain control?” 

Managing Group Dynamics
· Avoid debating “addiction vs. choice” 
· Focus on observable behavior 
· Reinforce incremental progress 

Example
A member describes extended pornography use disrupting sleep and functioning. The group helps him identify triggers, implement accountability tools, and increase outreach.

Indicators of Progress
· Increased pattern awareness 
· Reduced impulsivity 
· Use of support systems 
· Improved behavioral consistency 

The next chapter will focus on the fourth of five PSB conversational domain: negative consequences.

Chapter 10:
Fourth PSB Conversational Domain: Negative Consequences

Purpose of This Domain
To guide facilitators in helping group members recognize the impact of their behavior and use this awareness to support motivation for change. 
This conversational domain helps members confront and process the consequences of their behavior.  The goal is to increase awareness of impact, process emotional responses, build motivation for change, and reduce future harm.

Core Clinical Focus
· Accountability 
· Emotional processing 
· Reality acceptance 
· Repair where possible 

Key Invitational Question:
“Is everything OK?”

Facilitator Guidance
1. Identifying Consequences
Interventions:
· “What has this cost you?” 
· “What has it cost others?” 

2. Exploring Emotional Impact
Watch for:
· Shame collapse 
· Emotional avoidance 
Interventions:
· “What do you feel when you think about this?” 
· “What’s hardest to face?” 

3. Expanding Awareness
Common areas:
· Relationships 
· Work/finances 
· Legal issues 
· Reputation 

4. Moving Toward Repair
Focus on:
· Accountability 
· Amends 
· Acceptance of limits 

Sample Prompts
· “What consequences are you currently dealing with?” 
· “What has been the hardest impact?” 
· “What can be repaired—and what may not be?” 

Managing Dynamics
· Balance empathy with accountability 
· Prevent excessive shame spirals 
· Reinforce responsibility 

Example
A member facing divorce processes grief while learning to focus on consistent accountability rather than outcome control.

Indicators of Progress
· Honest acknowledgment of consequences 
· Emotional engagement without collapse 
· Movement toward repair behaviors 
· Acceptance of irreversible outcomes 

The next chapter focuses on the fifth and final PSB conversational domain: lack of responsible sexual behavior.


Chapter 11: 
Fifth PSB Conversational Domain: Lack Of Responsible Sexual Behavior

Purpose of This Chapter: To help facilitators address patterns of inadequate responsibility to others and support the development of empathy and accountability.
This domain examines responsibility toward others in sexual behavior, including consent, safety, and avoidance of exploitation.  The goal is to increase awareness of relational responsibility, strengthen ethical decision-making, and reduce risk to others. 
· Reduce risk to others 

Core Clinical Focus
· Consent 
· Risk awareness 
· Ethical responsibility 
· Other-centered thinking 

Key Invitational Question:
“Are you acting responsibly toward others?”

Facilitator Guidance
1. Defining Responsibility
Interventions:
· “What does responsibility mean in this context?” 
· “Who is affected by your choices?” 

2. Identifying Risk and Harm
Explore:
· STI exposure 
· Pregnancy risk 
· Consent issues (including via pornography)
· Exploitation (including via pornography)

3. Challenging Minimization
Listen for:
· “They didn’t mind…” 
· “It wasn’t a big deal…” 
Interventions:
· “How can you be certain of that?” 
· “What responsibility do you hold here?” 

4. Strengthening Ethical Decision-Making
Focus on:
· Transparency 
· Informed consent 
· Risk reduction 

Sample Prompts
· “How do you ensure consent?” 
· “What risks might others be exposed to?” 
· “What would responsible behavior look like here?” 

Managing Dynamics
· Avoid moralizing tone 
· Emphasize responsibility over judgment 
· Encourage perspective-taking 

Example
A member who withholds STI status explores informed consent and develops a plan for disclosure.

Indicators of Progress
· Increased awareness of others’ experience 
· Greater transparency 
· Reduction of risk behaviors 
· More consistent ethical decision-making 

Having outlined the five core PSB conversational domains and indicators of progress for each one, we now turn to a practical example of how these concepts come together in a group setting.








PART III:
APPLYING THE PSB FRAMEWORK IN GROUP SETTINGS

This section focuses on the practical application of the PSB Framework in group setting by providing guidance for facilitators, highlighting common challenges, and offering structured tools to support effective group work.


	


 Chapter 12: 
Illustrative PSB Group Structure

Purpose of This Chapter: To provide a practical example of how the PSB Framework can be applied in a group setting, using a composite example intended for instructional purposes.

To make the preceding concepts more concrete, the following example outlines the PSB group format I use in my outpatient private practice.
My groups are open-ended and consist of eight participants. Members initially commit to attending for 12 weeks before deciding whether to continue. After that point, they may remain in the group for as long as they are deriving benefit, with the average length of participation being approximately three and a half years.
While meaningful change can occur in time-limited groups, I have found that certain patterns—particularly those related to identity, relational functioning, and self-regulation—are more likely to shift with sustained participation. In this respect, longer-term group involvement functions much like orthodontic treatment: gradual, consistent pressure over time produces more durable results.
Each session begins with a structured check-in, during which members share any events or experiences since the previous meeting that are relevant to their sexual health. Long-term members are often encouraged to reflect on what I refer to as their “leading edge of growth,” and to identify ways they are actively engaging that recognition in their daily lives.
During check-in this process, members also indicate whether they would like to use group time to focus on their own material or primarily offer support to others. In practice, a shared theme almost always emerges organically, allowing the group to coalesce around topics that are broadly relevant. While I may occasionally suggest a direction, a mature PSB group is typically able to generate meaningful and sustained dialogue without heavy facilitation.
Given the well-established association between early life trauma—particularly when it is sexualized—and later patterns of sexual risk-taking or diminished self-control, trauma-informed work is often an important component of these groups. Members are encouraged, when ready, to share their life histories with particular attention to experiences that impacted their sense of safety, self-esteem, and sexual development.  This process is frequently both cathartic and relationally significant. It deepens trust among members and helps contextualize current behavioral patterns within earlier life experiences that may still require attention and healing.
Although the PSB Framework organizes discussion around five domains, I rarely make these explicit during sessions. In most cases, the relevant domains are already evident, and naming them directly can interrupt the natural flow of conversation. Instead, I use the framework internally to guide my clinical judgment and interventions.
My facilitation style is active but selective. I will introduce or redirect topics when useful, but I place strong emphasis on member ownership of the group’s process. This helps reinforce responsibility, engagement, and mutual accountability.
At the conclusion of each session, members are asked to reflect on what they found most meaningful, including any insights gained or commitments they intend to focus on before the next meeting. At the beginning of subsequent sessions, they report on their progress, challenges, or shifts related to these intentions.
When a long-term member decides to leave the group, he is asked to give four weeks’ notice. This allows time for the group to process the transition. Because many relationships end without a sense of completion, I view this as an important therapeutic opportunity—what I often refer to as the “last gift of the group.”
Final sessions are typically meaningful for all involved. Similarly, the introduction of a new member—often someone in an acute phase of distress—creates a powerful moment in the group. New members gain immediate access to a network of support and lived experience, while existing members have the opportunity to offer guidance and reflect on their own progress.
Illustrative Example
Two group members develop resentment toward each other following a misinterpreted exchange. The facilitator and other group members utilize this conflict to deepen the group’s capacity for emotional regulation, assertiveness, and empathy, skills that are directly tied to decreasing commitment violations and increasing relationship stability outside the group.
With this example in mind, we now turn to the role of the facilitator in guiding and supporting the PSB group process.


Chapter 13:
Roles and Responsibilities of the PSB Group Facilitator

Purpose of This Chapter: To define the role of the facilitator and provide guidance on maintaining structure, accountability, and an effective group process.
This chapter outlines the core roles and responsibilities of PSB group facilitators, with a focus on maintaining structure, promoting accountability, and supporting meaningful group engagement. Rather than prescribing a single method, this chapter provides a flexible framework that can be applied across different group models.
As with any group, facilitators are responsible not only for guiding discussion, but also for creating an environment where honesty, respect, and constructive feedback can occur. This includes managing group dynamics, addressing avoidance or minimization, and ensuring that conversations remain aligned with the goals of the PSB Framework.
In practice, facilitators must balance multiple roles—educator, guide, and process manager—while remaining attentive to both individual members and the group as a whole.

Core Role of the Facilitator
At its foundation, the role of the PSB facilitator is to help members explore and deepen their relationship with the five conversational domains:
· Commitment Violations 
· Values Conflicts 
· Diminished Self-Control 
· Negative Consequences 
· Responsible Sexual Behavior 
Facilitators generally do not need to explicitly name these domains in every discussion (particularly in process-oriented groups). However, they should maintain an ongoing awareness of them and ensure that, over time, each domain receives sufficient attention.
A well-functioning PSB group is one in which these domains are consistently present, either explicitly or implicitly, in the dialogue.

Representing the Impacted Other
A central and distinguishing responsibility of the PSB facilitator is to serve as a consistent, non-judgmental representative of those impacted by a member’s behavior, particularly partners and children.
This role includes:
· Ensuring that the perspectives of impacted others are regularly considered 
· Encouraging members to recognize the relational impact of their behavior 
· Supporting the development of genuine empathy 
· Reinforcing the importance of ongoing emotional restitution 
The facilitator should neither shame nor excuse, but instead maintain a steady presence that keeps the relational reality of members’ actions in view.

Core Facilitation Responsibilities
The following responsibilities reflect both general group facilitation skills and those specific to PSB work.
1. Assess Group Readiness and Engagement
Facilitators should continuously monitor both individual and group-level engagement.
Key Questions:
· How motivated is each member to participate meaningfully? 
· What is the overall emotional tone of the group today? 
· Is the group ready to engage at depth, or staying at a surface level? 

2. Establish and Manage Meeting Focus
Group themes often emerge organically through check-ins, but facilitators must ensure that time is used intentionally.
Responsibilities include:
· Identifying meaningful topics for exploration 
· Allocating time strategically 
· Avoiding disproportionate focus on a single member without purpose 

3. Balance Organic and Directed Process
Effective facilitation requires knowing when to guide and when to step back.
· At times, the facilitator provides direction to deepen or refocus discussion 
· At other times, the group generates sufficient momentum on its own 
The facilitator’s role is to maintain direction without over-controlling the process.

4. Use Interventions Sparingly and Intentionally
Facilitator input should be purposeful.
· In process-oriented groups, speaking less often increases impact 
· Longer educational or conceptual input (“teaching moments”) should be used selectively 
The goal is to support—not dominate—the group process.

5. Promote Shared Ownership of the Group
PSB groups are most effective when members function as active contributors rather than passive participants.
Facilitators should:
· Encourage peer feedback 
· Reinforce the idea of shared responsibility 
· Position members as co-creators of the group experience 

6. Foster Empathy and Emotional Engagement
The development of empathy is one of the most critical outcomes of PSB group work. Facilitators should:
· Encourage members to respond empathically to one another 
· Help members tolerate emotional discomfort without shifting into problem-solving 
· Create opportunities to consider the experiences of those harmed 
This is a central aspect of the facilitator’s role as a representative of impacted partners and families.

7. Monitor Participation and Emotional Congruence
Facilitators should attend to both who is participating and how they are participating.
Common indicators include:
· Members who are withdrawn or minimally engaged 
· Emotional incongruence (e.g., smiling while discussing painful material) 
These observations can be used to deepen awareness and strengthen group connection.

8. Maintain Alignment with the Five Domains
While discussions may range widely, facilitators are responsible for ensuring relevance to the PSB framework.
When conversations drift too far from meaningful content, facilitators should:
· Redirect attention to relevant material 
· Re-anchor discussion in one or more of the five domains 
This does not require rigid control, but rather gentle and consistent course correction.

9. Regulate Level of Engagement (Lean In vs. Step Back)
Effective facilitation requires ongoing, moment-to-moment judgment.
· Lean in when the group is avoiding, minimizing, or losing focus 
· Step back when the group is engaged and productive 
This skill develops over time and reflects the more nuanced aspects of facilitation.
10. Manage Time and Transitions
The facilitator is responsible for maintaining the structure of the session. This includes:
· Monitoring time 
· Ensuring balanced participation 
· Signaling transitions between topics 
· Preventing the group from becoming overly focused on one issue 
Simple interventions (e.g., noting remaining time) are often sufficient to support flow.

Facilitator Stance
Across all responsibilities, the facilitator should maintain a consistent stance:
· Non-judgmental but accountable 
· Curious rather than confrontational 
· Engaged but not dominant 
· Structured but flexible 
This stance supports both safety and meaningful change in the group.
Final Note
Effective PSB facilitation is less about applying techniques and more about maintaining consistent awareness, intentionality, and responsiveness.
Over time, facilitators develop an intuitive sense of when to:
· Intervene 
· Remain silent 
· Deepen the work 
· Redirect the conversation
This chapter provides a framework, but skill develops through practice and ongoing reflection.

With this foundation of PSB group facilitation in place, it is important to also recognize the common challenges and pitfalls that can emerge in PSB group facilitation, which is the topic of the next chapter.

Chapter 14
Common Challenges in PSB Group Facilitation
Purpose of This Chapter:

To help facilitators identify and navigate common challenges that can reduce the effectiveness of PSB groups.

This chapter examines common challenges that arise in PSB group facilitation, including those encountered even by experienced clinicians. Many of these are not obvious errors, but subtle shifts in stance or focus that reduce group effectiveness over time. These challenges often reflect imbalances in how facilitators engage the group—at times becoming too directive, and at others not providing enough structure or accountability.
The following sections highlight common pitfalls and offer guidance for maintaining a balanced and effective facilitation style.

1. Over-Directing the Group
Facilitators may feel pressure to “make something happen,” leading to excessive structure, instruction, or commentary.
Common indicators include:
· Talking more than group members 
· Frequently redirecting or interrupting 
· Over-explaining concepts 
Over time, this can reduce peer interaction, limit organic insight, and weaken group ownership.
Facilitators can counter this by:
· Allowing more silence 
· Letting members respond to each other first 
· Intervening only when it adds clear value 

2. Under-Facilitating (Too Passive)
On the other end, facilitators may step back too much, especially in process-oriented groups.
This may show up as:
· Conversations drifting without focus 
· Avoidance of necessary redirection 
· Minimization going unchallenged 
This can reduce depth, reinforce avoidance patterns, and weaken the structure of the group.
Effective responses include:
· Re-anchoring discussion when needed 
· Asking clarifying or focusing questions 
· Maintaining gentle but consistent direction 

3. Avoiding Accountability to Preserve Comfort
Facilitators may hesitate to challenge members out of concern for maintaining a supportive environment.
Indicators include:
· Ignoring minimization or rationalization 
· Softening or avoiding difficult topics 
· Prioritizing comfort over honesty 
While understandable, this can undermine growth, reinforce defensive patterns, and limit meaningful change.
Maintaining a non-judgmental but accountable stance includes:
· Using curiosity rather than confrontation 
· Naming discrepancies gently and clearly 
· Keeping focus on behavior and impact 

4. Overemphasizing One Domain
Facilitators may gravitate toward domains they are most comfortable with while neglecting others.
This may appear as:
· Repeated focus on self-control or relapse 
· Limited attention to values or responsibility 
· Imbalance in group discussions over time 
This narrows the scope of the PSB Framework and can limit long-term change.
To maintain balance, facilitators should:
· Periodically assess which domains are underrepresented 
· Intentionally introduce neglected areas 
· Maintain awareness of all five domains 

5. Turning the Group into Individual Therapy
Facilitators may allow one member’s issues to dominate the session.
This is evident when:
· One member receives extended focus without group engagement 
· Peer interaction is limited 
· Facilitator-member dialogue dominates 
This reduces group cohesion, limits shared learning, and can lead to disengagement.
To address this, facilitators can:
· Redirect questions to the group 
· Invite peer feedback regularly 
· Balance time across members over the course of sessions 

6. Missing Opportunities for Empathy Development
Facilitators may focus heavily on behavior without developing relational awareness.
This often occurs when:
· The group remains in problem-solving mode 
· Emotional impact is bypassed 
· Members’ experiences are not fully explored 
This can weaken relational growth, limit accountability, and reduce depth of change.
Facilitators can strengthen this area by:
· Slowing down emotionally significant moments 
· Asking perspective-taking questions 
· Reinforcing empathic responses between members 

7. Ignoring Emotional Incongruence
Facilitators may overlook mismatches between what a member says and how they present emotionally.
Common indicators include:
· Smiling or laughing while describing painful events 
· Flat affect when discussing serious consequences 
· General emotional detachment 
These patterns often reflect avoidance or disconnection. When left unaddressed, they can limit authentic processing and reduce group depth.
Facilitators can respond by gently naming observations and inviting reflection (e.g., “I notice you’re smiling as you say that…”), while maintaining a curious, non-confrontational stance.

8. Failing to Represent Impacted Others
Facilitators may focus primarily on the member’s internal experience without consistently addressing relational impact.
This may lead to:
· Over-focus on the member’s struggle 
· Limited accountability for harm 
· Reduced empathy development 
To address this, facilitators should:
· Introduce or reinforce the perspective of impacted others 
· Ask impact-focused questions 
· Reconnect discussion to domains such as commitments, values, consequences, and responsibility 

9. Allowing Conceptual Discussion to Replace Personal Work
Some members may shift into abstract or intellectual discussion to avoid self-examination.
This may appear as:
· Extended philosophical or theoretical discussions 
· Limited personal disclosure 
· Reduced emotional engagement 
This can weaken relevance and reduce group cohesion.
Facilitators can respond by:
· Limiting time spent on abstract discussion 
· Redirecting focus to personal experience 
· Asking grounding questions such as, “How does this apply to you?” 

10. Neglecting Time Structure
Facilitators may lose track of time or allow uneven participation.
This may result in:
· Sessions dominated by early topics 
· Limited time for some members 
· Abrupt or unstructured endings 
Poor time management can reduce fairness, disrupt group rhythm, and limit overall effectiveness.
Facilitators can support structure by:
· Monitoring time actively 
· Signaling transitions clearly 
· Ensuring balanced participation 
Simple interventions (e.g., noting remaining time) are often sufficient to maintain flow.

Final Note
These challenges are not signs of poor facilitation; they are a normal part of complex group work. Effective facilitators notice these patterns early, make real-time adjustments, and continue refining their approach over time.
Developing skill in PSB facilitation is an ongoing process that requires awareness, flexibility, and intentional practice.

The next chapter provides a sample structure for how a PSB group session can be organized.

Chapter 15:
Sample PSB Group Session Flow (90 Minutes)

Purpose of This Chapter: To provide facilitators with a structured outline for conducting a PSB group session.

This chapter provides a structured example of a 90-minute PSB group session, offering facilitators a practical framework for organizing time, maintaining focus, and supporting consistent group engagement.
While no two groups are identical, having a clear and predictable session structure helps create safety, reinforces expectations, and allows group members to participate more fully. It also supports facilitators in managing time effectively and ensuring that key components of the PSB Framework are addressed.
This sample structure provides a practical framework for conducting a PSB group session which can be adapted based on group size, member needs, clinical context and facilitator preference. While facilitators should remain flexible and responsive to group dynamics, having a consistent structure helps create psychological safety, promote balanced participation, and ensure meaningful engagement with the five domains.  Facilitators must balance adherence to structure with responsiveness to group needs, making ongoing adjustments without losing the overall direction of the session.
Note that this outline can be adapted based on group size, setting, and clinical goals.

Overview of Session Structure
	Segment
	   Time
	        Focus

	Opening / Grounding
	   5–10 min
	        Set tone and readiness

	Check-In
	   20–30 min
	        Surface themes and current issues

	Deep Work (Primary Focus)
	   35–45 min
	        Explore key material using domains

	Integration / Takeaways
	   10–15 min
	        Reinforce insight and application

	Closing
	   5 min
	        Contain and transition



1. Opening and Grounding (5–10 minutes)
Purpose
To transition members into the group space and establish focus.
Facilitator Tasks
· Welcome members 
· Set tone (calm, focused, intentional) 
· Briefly remind group of expectations if needed 
Optional Prompts
· “Take a moment to settle in—what are you bringing into group today?” 
· “Anything that might make it harder to be present?” 
Notes
· Keep this brief but intentional 
· Avoid diving into content too quickly 

2. Check-In (20–30 minutes)
Purpose
To assess current functioning and identify themes for deeper exploration.
Typical Check-In Areas
· Significant events since last session 
· Successes and struggles 
· Any lapses or high-risk situations 
· Emotional state 
Facilitator Role
· Listen for themes across members 
· Begin identifying relevant domains 
· Keep check-ins focused and time-bound 
Common Intervention
· “Let’s keep check-ins brief so we have time to work more deeply.” 
What You’re Watching For
· Emerging patterns (e.g., control issues, secrecy, conflict) 
· Members needing deeper focus 
· Opportunities for group engagement 

3. Depth Work (35–45 minutes)
Purpose
To explore one or more key issues at depth from a PSB perspective.  This is the core of the session work and is best engaged as early as is practical without rushing the process.

Step 1: Identify Focus (5 minutes)
Facilitator helps the group choose a direction:
· “What feels most important for us to focus on today?” 
· “I’m hearing a theme around [e.g., secrecy / loss of control / relationship impact]—does that fit?” 

Step 2: Explore Key Material (25–35 minutes)
Facilitator guides discussion while considering and occasionally focusing on one or more domains:
Examples:
· Commitment → “What promises are involved here?” 
· Values → “How does this fit with what you believe is right?” 
· Self-Control → “Were you in control in that moment?” 
· Consequences → “What has this led to?” 
· Responsibility → “How does this affect others?” 

Facilitation Strategies
· Redirect to group: 
· “What do others notice?” 
· Deepen specificity: 
· “Walk us through what actually happened.” 
· Highlight discrepancies: 
· “You said you value honesty—how does that fit here?” 
· Slow emotional moments: 
· “Stay with that for a moment—what are you feeling?” 

The facilitator task is to maintain a balance between encouraging depth of processing content with the need to ensure sufficient time for adequate processing of the material as well as to give other members an opportunity to receive some focus of group attention.  Two other dimensions of facilitator balance include the amount of time spent focusing on an individual vs. full group engagement, as well as the amount of support vs. accountability each member needs to continue his sexual health journey.

4. Integration and Takeaways (10–15 minutes)
Purpose
To consolidate insight and translate it into action.
Facilitator Tasks
· Help members reflect on what stood out 
· Encourage practical next steps 
· Reinforce key themes 
Prompts
· “What are you taking from today’s discussion?” 
· “What’s one thing you want to do differently this week?” 
· “What stood out to you about someone else’s share?” 

Optional Add-On
You may invite brief accountability statements:
· “What’s one commitment you’re willing to state out loud?” 

5. Closing (5 minutes)
Purpose
To provide emotional containment and transition out of group.
Facilitator Tasks
· Acknowledge effort and participation 
· Brief emotional check-out if needed 
· Reinforce continuity (“we’ll pick this up next time”) 
Simple Closing Prompt
· “One word for how you’re leaving today?” 

Flexibility and Pitfalls of PSB Group Structure
This structure is a guide, not a script. Facilitators should extend deep work if the group is engaged, shorten check-ins if needed and shift focus based on urgency or relevance.  Facilitators are also in a position to watch for common pitfalls in session flow, including spending too long in check-in, failing to identify a clear focus, allowing one member to dominate and skipping integration/closing 

Final Note
Over time, effective PSB group sessions develop a natural rhythm: members begin to anticipate depth, domains emerge more organically, and peer engagement increases.  By this point the facilitator’s role becomes less about directing and more about refining and sustaining the process.

To support the process of providing effective group therapy, the next chapter provides a list of language tools and prompts that facilitators can use in real time to continue drawing the most value for the members.

Chapter 16:
Language Tools for PSB Facilitation

Purpose of This Chapter: To provide facilitators with a practical strategies to support effective communication and group management.

This chapter provides facilitators with practical language tools for use in PSB groups. While structure and content are important, how facilitators respond in the moment plays a critical role in shaping group dynamics and maintaining focus.
Facilitators are often called upon to address minimization, redirect discussion, reinforce accountability, and support engagement—all while maintaining a respectful, non-shaming tone. Having clear and consistent language makes these tasks more manageable and effective.
In group settings, the ability to respond confidently and appropriately helps establish credibility, reinforce expectations, and maintain a balance between support and accountability.
This chapter offers example phrases and strategies to guide discussions, address common challenges, and support meaningful participation among group members.

This “cheat sheet” provides brief, practical phrases facilitators can use to:
· Support participation
· Deepen discussion 
· Increase specificity 
· Encourage accountability 
· Engage the group
· Address common challenges 
These are not scripts to follow rigidly, but reliable entry points for guiding conversation across the five domains.
Core Process Moves (Use Anytime)
These apply across all domains:
Increase Specificity
· “Walk us through what actually happened.” 
· “What did that look like in real time?” 
· “What were you thinking right before that?” 
Shift to Ownership
· “How do you understand your role in that?” 
· “What part of that is yours to take responsibility for?” 
· “How would you say that without softening it?” 
Engage the Group
· “What are others noticing?” 
· “What stands out to you about what he just shared?” 
· “Has anyone else experienced something similar?” 
Deepen Emotion
· “What are you feeling as you say that?” 
· “Stay with that for a moment.” 
· “What’s the hardest part of that for you?” 
Interrupt Avoidance
· “Can we slow that down for a second?” 
· “I notice we may be moving past something important.” 
· “What are you not wanting to look at here?” 

Domain-Specific Language
It is important to notice how the following questions can be asked not just about a member’s sexual behavior but also at a foundational life assessment level.
1. Commitment Violations
Focus: Promises, agreements, integrity
· “What commitments are involved here?” 
· “Would others in your life see that as keeping your promise?” 
· “Where do you see yourself honoring that—and where not?” 
· “Is there any part of this that feels like a violation?” 
· “How are you defining the commitment in this situation?” 

2. Values Conflicts
Focus: Internal alignment, beliefs vs. behavior
· “Are you OK with what you’re doing there?” 
· “How does that fit with what you say you value?” 
· “What do you tell yourself to make that feel acceptable?” 
· “Is there any tension there for you?” 
· “What would alignment look like in that situation?” 

3. Diminished Self-Control
Focus: Agency, patterns, compulsivity
· “Were you in control in that moment?” 
· “What usually happens when you try to stop?” 
· “Where else do you see this pattern?” 
· “What tends to come right before that behavior?” 
· “What helps you regain control, even a little?” 

4. Negative Consequences
Focus: Impact, loss, reality of outcomes
· “What has this cost you?” 
· “What has this cost others?” 
· “What are you dealing with now as a result?” 
· “What’s been the hardest consequence to face?” 
· “What may not be fixable here?” 

5. Responsible Sexual Behavior
Focus: Consent, safety, impact on others
· “How does this affect the other person?” 
· “How are you ensuring consent?” 
· “What risks are involved for others?” 
· “What responsibility do you hold in that situation?” 
· “Would the other person see it the same way?” 

Bridging Between Domains
These help you shift perspectives smoothly:
· “Let’s look at this from a different angle…” 
· “How does this connect to your values?” 
· “What commitments are tied into this?” 
· “What were the consequences of that?” 
· “How does this impact others involved?” 

Redirecting Unhelpful Directions
When Discussion Becomes Abstract
· “How does this apply to you personally?” 
· “Can you give a concrete example?” 
When One Member Dominates
· “Let’s pause there—what are others thinking?” 
· “I want to bring the group in here.” 
When Minimization Appears
· “That sounds important—can we look at it more closely?” 
· “Is there another way to understand that?” 

Closing-Oriented Language
· “What are you taking from today?” 
· “What feels most relevant for you right now?” 
· “What’s one thing you want to do differently this week?” 
· “What stuck with you from someone else’s share?” 

Final Note for Facilitators
You don’t need to remember everything here.  Over time, you’ll develop your own natural language with the continual awareness that the core tasks of effective facilitation are to:
· Clarify 
· Deepen 
· Connect 
· Redirect 
· Hold accountability 
This cheat sheet simply gives you a starting vocabulary for achieving these tasks consistently.

The next chapter describes how affiliation bonds among group members can lead to their ability to support one another outside of formal meetings.  

Chapter 17: 
Encouraging Social Connection Among PSB Group Members

Purpose of This Chapter: To help facilitators encourage foster healthy group interaction and reduce isolation among group members.

Encouraging Connection Outside of Sessions
This chapter examines the role of social connection within PSB groups and its impact on engagement, accountability, and long-term behavior change.
Many individuals entering PSB groups experience isolation, shame, or difficulty forming healthy interpersonal connections. These factors can limit participation and reduce group effectiveness if not addressed.
Regular connection with peers outside of formal sessions can provide meaningful support for maintaining sexual health and behavioral change. Ongoing contact reinforces accountability, perspective, and self-regulation, particularly during periods of increased vulnerability.
For this reason, PSB groups often encourage appropriate interaction among members outside of sessions, unless there is a specific clinical reason to limit such contact. This represents a departure from more traditional group norms that discourage outside relationships.
When structured effectively, these connections—whether through phone calls, group texts, or informal meetings—provide timely support and additional opportunities to reinforce alignment with commitments, values, self-control, and responsibility to others.
Facilitators are not responsible for monitoring these interactions. Instead, members are expected to engage responsibly within clearly defined group norms.

Guidelines for Member Interaction
To support healthy and constructive outside contact, facilitators should establish the following norms:
· Avoidance of sub-grouping (cliques):
Members should be mindful of forming exclusive alliances. If concerns arise about another member, they should be addressed directly in group whenever possible. As a general guideline, members should only share information about others that they would be willing to say in that person’s presence. 
· Confidentiality:
Members must protect the privacy of all group communications, including being mindful of how messages are stored, viewed, and shared. 
· Public interactions:
Because members may encounter one another in public settings, it is helpful to establish in advance how they will acknowledge each other in the presence of family, friends, or colleagues. 
· Digital boundaries:
Group communication platforms (e.g., text chains) must be secured to prevent access by non-members. 
If confidentiality cannot be reasonably maintained—for example, if a partner has unrestricted access to a member’s phone—that individual may need to be excluded from group-based communication channels to protect the integrity of the group.  This leads to the topic of partner interactions and dynamics.

Communication with Partners
It is often helpful for facilitators to provide partners with a clear understanding of what the group is—and is not—designed to do, in order to set realistic expectations.
Some partners may worry that members will collude to minimize responsibility or continue problematic behavior. This concern can be addressed by emphasizing that participation in the group is contingent upon a genuine commitment to accountability, growth, and change.
Others may fear that the group will become a forum for criticizing partners. While relationship concerns may be discussed, the primary focus remains on each member’s own behavior—specifically, how they can improve alignment with their commitments, values, and responsibilities. The emphasis is on accountability and relational repair, not blame or justification.
Partners may also ask what their spouse is “learning” in group. While specific tools and insights may emerge, much of the progress in PSB groups is reflected in gradual, observable changes in behavior and attitude. These “soft signs” of improvement often provide the most meaningful indicators of progress.
If a partner does not observe any positive indicators of growth, this should be considered important clinical feedback. In many cases, progress is cumulative and requires sustained engagement, along with adjustments in facilitation as needed.

Illustrative Example
A group member receives a message from a former sex worker offering to meet that evening. Feeling tempted, he reaches out to the group for support. Several members respond promptly, reinforcing his stated commitments and encouraging him to block the contact. With this support, he is able to interrupt the pattern and act in alignment with his goals.

With all of these basic principles in mind, the next chapter focuses on the practical steps involved in starting a PSB group and establishing a strong foundation in the early stages of group development.



Chapter 18: 
Starting a PSB Group: The Early Stage

Purpose of This Chapter: To guide facilitators in establishing structure, expectations, and engagement during the early stage of a PSB group.

This chapter focuses on the early stage of forming a PSB group, including the initial structure, expectations, and challenges that arise as a group begins.
The early phase of a group is critical in establishing norms around participation, accountability, and communication. Without clear structure and guidance, groups may struggle with inconsistency, avoidance, or unclear expectations.
In practice, facilitators must take a more active role during this stage, setting the tone, reinforcing boundaries, and helping members understand both the purpose of the group and what is expected of them to achieve the most positive experience for everyone. Early interactions often shape the long-term effectiveness of the group. 
Recruiting Group Members
There are three primary sources for identifying potential group members:
1. Your existing caseload
The most efficient starting point is your current client base. You already have an established therapeutic relationship and a working understanding of their clinical needs. For appropriate candidates, you can introduce the group as an opportunity to engage with other men facing similar challenges in a setting that emphasizes mutual support and accountability.
In my experience, many men are highly receptive to this opportunity. While they often desire meaningful connection with other men, they may lack the structure or skills to create it independently.
2. Professional referrals
Colleagues can be a valuable source of referrals. When describing the group, it is helpful to emphasize that the PSB Framework avoids rigid labels, provides a structured and supportive environment, and is inclusive of individuals regardless of how they conceptualize their behavior. It’s also important to convey to referral sources that the member remains their primary client, not yours.  Well-established clinical boundaries often pays off for the client over time.
3. Direct outreach and marketing
Public-facing descriptions of your group—through your website or other channels—can attract individuals who are actively seeking help. Clear, confident language about the group’s purpose and benefits will increase the likelihood of connecting with appropriate participants. 

A Note on Advertising Language
When developing outreach materials, it can be helpful to include commonly recognized terms such as “sex addiction” or “porn addiction,” while clarifying that these represent only one way of understanding problematic sexual behavior.
Using PSB-aligned language allows you to reach a broader audience without requiring individuals to adopt a specific identity. For example, descriptions might emphasize:
· sexual behavior that conflicts with personal commitments or values 
· difficulties with self-control or decision-making 
· patterns such as pornography use, infidelity, or other repetitive behaviors 
· a focus on growth, accountability, and relationship repair 
The goal is to communicate both accessibility and depth, allowing potential members to recognize themselves in the description without feeling labeled or constrained.

Determining Your Group Format
Before launching your group, you will need to define its structure:
· Duration: time-limited or open-ended 
· Format: in-person, virtual, or hybrid 
· Composition: degree of homogeneity (e.g., age, type of behavior) 
· Fees and attendance policies: including how missed sessions will be handled 
Clear expectations in these areas contribute to group stability and cohesion. For example, some facilitators choose to charge for missed sessions in order to reinforce consistency and shared responsibility.

Interviewing Prospective Members
A thoughtful screening process is essential. The following areas should be addressed during initial meetings:
1. Clarifying the purpose of the group
Communicate that the group is designed to support: 
· reduction or cessation of problematic sexual behavior 
· increased self-understanding 
· development of integrity and trustworthiness 
· improved emotional regulation 
· strengthened relationships 
· values-based decision making 
· trauma awareness and healing (when relevant) 
2. Assessing alignment of goals
What does the individual hope to gain? Are their expectations compatible with the group’s purpose? 
3. Capacity for self-reflection
Does the individual demonstrate (or show potential for) insight, accountability, and psychological-mindedness? 
4. Reliability and attendance
Regular participation is critical. A general expectation of consistent attendance (e.g., 75% or higher) should be established early.  100% attendance is highly prioritized because even missing one meeting can cause that member some discontinuity of information or experience with his peers.
5. Understanding confidentiality
Members must agree to treat all shared information with care and discretion. While the facilitator holds legal responsibility for confidentiality, members carry an equally important ethical responsibility.
It is acceptable for members to disclose that they attend a group or to share general insights, but identifying information about other members should never be shared—even with partners.
It is also important to clarify the limits of confidentiality, including situations that may require mandated reporting.
With these foundational elements in place, we now turn to what happens when the group first comes together.
The First Session
The first session of a PSB group often carries a mix of anticipation and anxiety for both members and the facilitator. Establishing a clear structure while allowing authentic group process to emerge is key to setting the tone.
From the onset of the session, members are typically eager to understand who else is in the room and how their experiences compare. For this reason, it is helpful to begin with introductions that go beyond basic demographics. Each member should be invited to briefly describe the nature of their problematic sexual behavior and what led them to seek group support.  Once one person shares with any degree of vulnerability then everyone quickly begins to feel relieved, understood and connected dur what is often a very isolative time.
Even with significant differences in personal history, members will usually begin to recognize shared patterns. These early moments of identification help establish cohesion and reinforce the sense of a shared journey.

Establishing Structure and Expectations
The first session is also the appropriate time to review group norms and expectations. When possible, inviting input from members about what will help them feel safe and engaged can increase investment in the process.
This is also an opportunity to introduce the PSB Framework. Members should understand that the group will explore their behavior through the lenses of:
· commitments 
· values 
· self-control 
· responsibility to others 
· consequences 
While the initial focus is on sexual behavior, these domains often expand to other areas of each member’s life over time.
Regardless of how uniquely it can be expressed by each member, a shared goal for the group can be for each man to develop into a responsible individual of integrity who honors his commitments and lives his values.  
Establishing a Check-In Process
A consistent check-in structure helps create continuity and accountability across sessions. A simple format may include:
· a brief update on relevant experiences since the previous meeting 
· reflection on any prior commitments or goals 
· clarification of intention for the session (e.g., requesting time, offering support) 

Facilitating the Transition to Deeper Work
Following check-in, the facilitator helps guide the group into more focused discussion. This may include:
· summarizing emerging themes or proposed areas of focus 
· prioritizing members who have requested time or who are in acute difficulty 
· identifying which PSB domains are most relevant to the discussion 
· using current dilemmas as opportunities to explore patterns in real time 
· allowing themes to emerge organically while maintaining direction 
Of course, situations involving acute risk or recent behavioral incidents should always prompt priority group focus.
While the facilitator remains active in shaping the conversation, responsibility for the group process is shared. Over time, members likely will increasingly take ownership of the group’s direction and depth.

Potential Early Topics
In the early stages of a group, the following prompts can help generate meaningful discussion:
· What commitments have you violated, and how? 
· In what ways has your behavior conflicted with your values? 
· How has diminished self-control shown up in your life? 
· Where have you failed to consider the impact of your behavior on others? 
· What consequences—personal or relational—have resulted? 
· What strategies or supports have been helpful so far? 
· What does emotional regulation mean in your experience? 
· What does it take to begin repairing trust in relationships? 
· How do you understand empathy, and why does it matter here?

In addition to these general areas of exploration, PSB groups often provide important opportunities for deeper work related to past experiences, especially unresolved trauma, as described in the next chapter.







PART IV:
DEEPENING THE WORK AND MEASURING PROGRSS


This section expands into more complex aspects of each group member’s sexual health journey by addressing, tracking, and increasing overall self-understanding. 


Chapter 19:
PSB Groups and Trauma Work
Purpose of This Chapter: To help facilitators integrate trauma awareness while maintaining a structured, behavior-focused group approach.

This chapter examines the role of trauma in the context of PSB groups and provides guidance on how facilitators can address trauma-related issues while maintaining the focus of the group.
The Crucial Role of Trauma Work
Many individuals in PSB groups have a history of unresolved trauma, which is closely linked to patterns of problematic sexual behavior, including diminished self-control, relational difficulties, and cycles of shame and repetition.  That is why, when appropriate, PSB groups should provide opportunities for members to engage in trauma-focused work.
In this context, trauma work refers to processes that allow individuals to share significant past experiences—often for the first time—in a way that supports integration into their broader life narrative. The goal is to reduce the ongoing impact of events that were originally overwhelming, confusing, or shaming, and that may continue to influence self-perception, emotional functioning, and behavioral patterns.
While trauma is an important factor, PSB groups are not designed to function as primary trauma treatment. In a group setting, facilitators must balance acknowledging the impact of trauma with maintaining clear boundaries around the purpose and structure of the group. This includes recognizing when trauma-related material is relevant to current behavior and when it may require referral to additional sources of support.


The Life Story Process
One structured way to facilitate this work is to invite each member to share his life story in depth.
Members prepare in advance by reviewing their lives in great depth, and a full session is typically devoted to each individual. In most cases, approximately 45 minutes is allocated for the narrative, followed by 15 minutes of group reflection and processing.  These sessions often begin immediately after the standard check-in. The only caveat is that a member is in acute distress or crisis takes priority group focus and the life story is postponed. The guideline for PSB groups is to respond first to whoever is most in need.
This simple process of sharing previously untold childhood events and associated narratives tends to be both emotionally significant and relationally impactful for everyone. It deepens group cohesion while helping members make connections between past experiences and present patterns.

Structured Trauma Mapping Exercise
To support preparation, I sometimes provide members with a simple five-column worksheet (informally referred to in my practice as the “shit sheet”) to help organize key life events.
The columns include:
· Age the event occurred
· Who was the source of the trauma
· Briefly describe what happened 
· How I felt at the time the event occurred
· How I feel about it now 
As members begin documenting these experiences, additional memories often emerge. Over time, this can become a meaningful record of formative events—many of which have had a lasting impact on their sense of self, relationships, and sexual behavior.
This exercise also helps members identify patterns and connections that may not have been previously recognized, providing a foundation for deeper therapeutic work.
Of course, it is always important to convey to group members that understanding trauma can provide context, but it does not replace the need for accountability.
Please also note that the above description is only one way to access a group member’s trauma history; other formats exist and each PSB group facilitator is at liberty to design a process for engaging a group member in his own trauma work.

Alongside this deeper, qualitative work, it is also important to have practical and quantifiable ways of assessing progress over time, to determine if PSB group members are moving toward their sexual health and life goals.  This is the topic of the next chapter.


Chapter 20: 
Assessing Progress: Frequency, Intensity, Duration (FID)

Purpose of This Chapter: To provide facilitators with a structured method for assessing behavior change using frequency, intensity, and duration.

This chapter introduces a structured approach to assessing progress in PSB groups using three key dimensions: frequency, intensity, and duration (FID). These measures provide facilitators with a practical way to track changes in behavior over time, moving beyond vague impressions and toward more objective indicators of progress. They also help group members develop greater awareness of patterns and shifts in their behavior.  While growth in therapy is not always linear or easily quantified, having clear and observable markers of progress helps increase motivation, reduce frustration, clarify treatment goals, and reinforce meaningful change. In many ways, FID provides a shared language for defining and tracking progress within PSB groups.

Clarifying What “Getting Better” Means
A central challenge in group facilitation is helping PSB group members define what improvement actually looks like. Members often begin with vague or externally focused goals, such as: “I just want my partner to trust me again”.   While understandable, these goals lack clarity and are difficult to measure or work toward directly.

Facilitator Guidance
One task of the PSB group facilitator is to help members translate vague goals into specific, behavior-based outcomes.  For instance in the above example a facilitator may ask:
· “What behaviors would demonstrate increased trust?” 
· “How would you know you’re making progress?” 
· “What would be different in your day-to-day life?” 
The bottom line is that clearer goals lead to more effective and efficient therapeutic work.

Shifting Toward Positive and Actionable Goals
Whenever possible, goals should be framed in terms of what the member is building, not just what they are avoiding.
For example, I want to stop lying” can be reframed as “I want to build a foundation of honesty and trust”.  Similarly, “I don’t want to relapse again” can be reframed as “I want to learn how to manage distress without secrecy” 
Some goals (e.g., “porn-free”) are appropriately concrete and behaviorally defined. However, facilitators should generally guide members toward goals that are positive, specific and actionable. 

Using SMART Goals
Facilitators may also draw from the familiar SMART framework:
· Specific – Clearly defined 
· Measurable – Observable or trackable 
· Attainable – Realistic and achievable 
· Relevant – Meaningful to the member’s goals 
· Time-bound – Anchored in a timeframe 
SMART goals can be helpful but should be used flexibly rather than rigidly.  No matter the procedure, the intention is to help members set goals that can be measured.

FID: Three Measures of Progress
The FID model tracks change across three independent dimensions:
· Frequency – How often something occurs 
· Intensity – How strong the experience is 
· Duration – How long it lasts 
This framework allows facilitators and members to recognize progress even when change is gradual or incomplete.

1. Frequency
Frequency is a measure of how often a behavior or experience occurs within a given time period.  For example, if a member reduces pornography use from daily to twice per week this is a definite improvement even though the behavior is still continuing.  The clinical value of assessing the frequency of targeted behavior is significant, since it highlights incremental progress, counters all-or-nothing thinking, and reinforces effort during early change 

2. Intensity
Intensity is a measure of the subjective strength of an experience (e.g., urges, emotions, conflict).  As an example, a member reports that arguments with a partner have decreased from a 9/10 to a 6/10 in intensity.  Again, this shows improvement in the face of continued conflict.  The clinical value of assessing the intensity of target behavior includes its ability to validate partial improvement, encourage emotional awareness, and help track regulation capacity 

3. Duration
Duration is a measure of how long a behavior, urge, or emotional state persists.  An example of an improvement in duration is a member who reports that cravings that once lasted hours now subside within minutes.  The clinical value of measuring duration of events or processes includes its ability to reinforce growing resilience, highlight improved recovery time and support hope during ongoing struggle.

Using FID in Group Facilitation
Facilitators can integrate FID into discussion by asking:
· “Is this happening less often than before?” 
· “Does it feel less intense?” 
· “How long is it lasting now compared to before?” 
These questions help members recognize meaningful change that might otherwise go unnoticed.

Clinical Benefits of the FID Approach
Using FID helps reduce perfectionistic thinking (“I’m failing unless it’s gone”), highlights incremental progress, maintains motivation during difficult periods, and provides a more nuanced understanding of change.  These three measures are important because progress often occurs unevenly, similar to seasonal changes where daily fluctuations still reflect an overall shift.

Balancing Measurement with Clinical Reality
Not all progress can or even should be measured.  Many important changes are qualitative, including:
· Increased self-awareness 
· Greater emotional honesty 
· Improved empathy 
· Stronger sense of personal integrity 
· Increased relational connection 
Facilitators should remain attentive to these less tangible, but equally meaningful, indicators of growth.  I call this the “soul side of change,” referring to aspects of growth that are not easily quantified.  It may expressed through statements such as:
· “I feel more at home in my own skin.” 
· “I can sit with discomfort without numbing.” 
· “I feel connected to something larger than myself.” 
These experiences reflect deeper integration and should be recognized as significant markers of progress.  Facilitators should help members track progress while also allowing space for the non-linear, intuitive, and evolving nature of recovery.

Final Note
Progress in PSB group work is not defined by perfection, but by direction. When behaviors occur less often, with less intensity, and for shorter durations, meaningful change is taking place. The facilitator’s role is to help members recognize that progress clearly so they can remain engaged in the work over time.
As progress becomes more consistent and sustained, an important question naturally emerges: when is it time for a member to leave the group?  This topic is the focus of the next chapter.

Chapter 21:
Processing Out of a PSB Group

Purpose For This Chapter: To guide facilitators in helping group members transition out of the group while maintaining accountability and progress.

In open-ended PSB groups, members often develop strong attachment bonds over time. As these relationships deepen, many become understandably reluctant to leave. In the absence of a compelling reason to do otherwise it can be helpful to not rush this process as long as members continue to engage in meaningful growth and use the group to support their development.
In my experience, extended participation of three years or longer allows for changes that go beyond behavioral control and begin to reflect broader personality development. Members frequently note that the level of honesty and connection they experience in group becomes difficult to replicate in other areas of their lives.

This chapter focuses on the process of transitioning group members out of an open-ended PSB group, emphasizing the importance of structure, reflection, and continued accountability.
Ending participation in a group is a critical phase of the change process. Without intentional processing, members may leave without fully consolidating what they have learned or preparing for ongoing challenges.
Indicators of Readiness to Leave
There is no single set of criteria that determines when a member is ready to leave a PSB group. However, several indicators are consistently relevant.
First, there should be a sustained period free from problematic sexual behavior, with the member demonstrating the ability to maintain stability in his daily life.
Beyond behavioral change, two broader areas of development are essential:
· emotional growth, including improved regulation, self-awareness, and empathy 
· relational repair, particularly in addressing the impact of past behavior on partners and others 
These processes are deeply interconnected, with progress in one area reinforcing progress in the other.

The Timeline of Change
Many clinicians who begin their careers being skeptical of the commonly cited timeframe of three to five years for healing relationships affected by chronic betrayal over time generally come to appreciate the depth and complexity of this process.
For many partners, the experience of betrayal fundamentally disrupts their sense of reality and trust unlike and well beyond any other life experience. The resulting impact requires sustained effort to repair, including a group member’s consistent accountability, emotional presence, and relational integrity.
Within the group, members gradually develop the skills needed to support this repair by learning to regulate emotions, respond with empathy, navigate conflict, and take responsibility in increasingly mature ways. This level of change is substantial and typically unfolds over an extended period.
At the same time, meaningful progress can occur within a shorter timeframe. A well-structured one-year group, for example, may focus more intensively on core behavioral and cognitive shifts, even if it does not allow for the same depth of long-term development as a multi-year open-ended one.

Maintaining Momentum in Long-Term Groups
One challenge in longer-term groups is the risk of stagnation. As cohesion increases, the group can begin to function more as a source of comfort than as a catalyst for continued growth.
To address this, it can be helpful to regularly encourage members to focus on their “leading edge of growth.” If a member is unable to identify this, that in itself becomes an important area of inquiry.
At times, when applicable, it can also be helpful to remind the group that others could benefit from access to this level of support. Many members recall how valuable the group was during their own early stages, and this awareness can motivate continued engagement and eventual transition out of the group.

The Decision to Leave
In most cases, members determine for themselves when they are ready to leave. For particularly long-term group members it may be valuable to invite reflection by asking what they feel they still need before transitioning out of the group, particularly for long-term members who may be at risk of becoming overly comfortable.
When a member does decide to leave, he is asked to give four weeks’ notice to me and his peers. This allows all of the group members time to acknowledge the significance and process the impending transition of a valued member out of the trusted circle.
As described earlier, I view this as the “last gift of the group”, an all-too-rare opportunity to experience a meaningful and intentional ending. For many members, this becomes an important reference point for navigating future relationship transitions.
Leaving the group does not mark the end of the member’s personal journey of growth but a transition to maintaining on course independently, effectively and happily.

With this understanding of a group’s capacity to support growth, change, and meaningful endings, the next chapter covers a central question that often emerges throughout the PSB group process: why did this behavior occur in the first place?



Chapter 22: 
Understanding the Causes of Problematic Sexual Behavior

Purpose of This Chapter: To help facilitators guide group members in understanding contributing factors to their problematic sexual behavior in support of change.

Framing the “Why” Question
One of the most common and emotionally charged questions in PSB group work is simple:
“Why?”
Group members, their partners, and others affected by their behavior often seek a clear explanation for actions that feel confusing, contradictory, and destructive.
Understanding the potential causes of the various forms of problematic sexual behavior is a long-term process, not a single moment of insight.  
The goals of this inquiry include:
· Identifying contributing factors 
· Increasing self-awareness 
· Connecting past experiences to present behavior 
· Acknowledging consequences 
· Supporting meaningful behavioral change 
Importantly, while understanding why a behavior occurred is a critical component of the therapeutic process, it not the end goal but rather is the starting point for changing it.


Facilitator Guidance
When working with the “why” question, facilitators should:
· Encourage curiosity without allowing explanation to become excuse 
· Help members tolerate complexity (multiple causes may be present) 
· Revisit this question over time as insight deepens 
· Anchor discussion in the five conversational domains when possible 

Eight Common Contributing Factors
The following categories represent common pathways that contribute to problematic sexual behavior. Most members will identify with more than one.

1. Lack of Developmental Guidance 
Some individuals were never taught how to:
· Regulate emotions 
· Respect boundaries 
· Make values-based sexual decisions 
This often reflects early environments marked by neglect, poor modeling, or lack of guidance.
Facilitator Prompts:
· “Who were your role models around relationships and sexuality?” 
· “How were emotions handled in your family?” 
· “Did sexual behavior become a way to cope early on?” 

2. Avoidance of Consequences (Compartmentalization / Dissociation)
Members may have known their behavior was wrong, but avoided fully considering its impact.
This can involve:
· Compartmentalization 
· Emotional numbing 
· Selective awareness 
Since compartmentalization can sometimes seem too ‘light’ of a word to describe the ability to switch between dramatically different affective states with distinct differences in values, I feel it is helpful to introduce the term “PSB-induced dissociation”, which is a state caused by the slow and generally subconscious development of skills that problematic sexual behavior often requires in order for a person to shift into and out of a highly sexualized mode that is disconnected from his values and relational awareness.
Facilitator Tasks:
· Help members recognize this shift 
· Increase integration between states 
· Reduce avoidance of consequences 
Prompts:
· “What did you allow yourself not to think about?” 
· “Who has been affected by your behavior?” 
· “What does avoiding that awareness allow you to continue doing?” 

3. Ethical Underdevelopment
Some members demonstrate:
· Weak or underdeveloped moral reasoning 
· Limited empathy 
· Entitlement or self-centeredness 
This is not necessarily sociopathy, but may include narcissistic or antisocial traits.
Facilitator Guidance:
This area requires direct but non-shaming confrontation.
Prompts:
· “Do you feel remorse, or mainly regret consequences?” 
· “Do you tend to blame others for your choices?” 
· “How do you understand the impact of your behavior on others?” 

4. Psychiatric or Neurological Factors
In some cases, PSB may be influenced by:
· Mood disorders (e.g., bipolar disorder) 
· Personality disorders 
· Substance use 
· Traumatic brain injury 
· Cognitive impairments 
These do not fully explain behavior, but can significantly affect impulse control and judgment.
Facilitator Role:
· Identify when additional assessment or treatment is needed 
· Avoid reducing behavior solely to diagnosis 
Prompts:
· “Have mental health or substance issues played a role?” 
· “Have others expressed concern about your impulse control?” 

5. Unacknowledged or Shame-Based Erotic Interests
Members may carry sexual interests or fantasies they feel unable to disclose.
When these remain hidden:
· Secrecy increases 
· Behavior becomes more compulsive 
· Shame reinforces the cycle 
Clinical Note:
These conversations require sufficient group safety and trust.
Prompts:
· “Are there aspects of your sexuality you’ve kept hidden?” 
· “What makes it difficult to talk about them?” 
· “How has secrecy influenced your behavior?” 

6. Trauma and Early Life Experiences
Unresolved trauma—particularly involving:
· Sexual boundaries 
· Emotional neglect 
· Abuse 
can strongly influence adult sexual behavior.
Facilitator Role:
· Support trauma exploration without overwhelming the group 
· Integrate insight with present-day responsibility 
Prompts:
· “What early experiences around sex or safety stand out?” 
· “How might those still affect you today?” 
· “Have you shared this part of your story before?” 

7. Intimacy and Attachment Deficits
Sex may function as a substitute for emotional connection.
Members may:
· Avoid vulnerability 
· Struggle with emotional expression 
· Feel safer in secrecy than in closeness 
Prompts:
· “Do you tend to withdraw from your partner?” 
· “How comfortable are you expressing needs or emotions?” 
· “Do you feel safer in sexual situations than emotional ones?” 

8. Compulsivity / Addiction (Diminished Self-Control)
For some members, behavior reflects:
· Repeated failed attempts to stop 
· Escalation over time 
· Use of sex as regulation or escape 
This aligns closely with the diminished self-control domain.
Prompts:
· “Have you tried to stop and been unable to?” 
· “Do you break promises to yourself or others?” 
· “Do you need more intensity or novelty over time?” 

Integrating the “Why” Question
Ultimately, members are working toward answering:
“What is driving my behavior—and what am I willing to do about it?”
Facilitators should help members:
· Identify which factors apply 
· Understand how they interact 
· Connect insight to action 

Linking Causes to the Five Domains
Each of these contributing factors maps onto the five conversational domains:
· Commitments → Violations or absence of agreements 
· Values → Misalignment or underdeveloped values 
· Self-Control → Compulsivity or regulation deficits 
· Consequences → Avoidance or minimization 
· Responsibility → Impact on others 

Practical Group Exercise
Facilitators may invite members to reflect on the following:
“Which of these do you most identify with right now?”
1. Did you believe your behavior was acceptable? 
2. Did you avoid thinking about consequences? 
3. Are mental health or substance issues involved? 
4. Have you minimized the impact on others? 
5. Are there desires you feel unable to acknowledge? 
6. Has past trauma influenced your behavior? 
7. Do you struggle with emotional intimacy? 
8. Do you experience loss of control or compulsivity? 
This can generate rich, multi-layered group discussion.

Final Note
There is rarely a single answer to “why.”
Effective PSB work helps members move from:
· Confusion → clarity 
· Avoidance → awareness 
· Explanation → responsibility 
The goal is not just to understand behavior, but to change the conditions that sustain it.

With all of these preceding principles in mind, the final chapter considers how the PSB Framework may continue to evolve in both clinical practice and research.






PART V:
LOOKING AHEAD

This final section looks toward further development, offering direction for continued growth, refinement, and application of the PSB Framework.




Chapter 23:
Future Directions For the PSB Framework

Purpose For This Chapter:  To encourage facilitators to participate in revisions of this manual and to  continue developing their use of the PSB Framework over time.

This chapter explores future directions for the use and development of the PSB Framework, encouraging facilitators to continue refining their approach and adapting the model to meet evolving needs.
As an emerging conceptual model, the PSB Framework will benefit from ongoing dialogue, refinement, and empirical evaluation. Its adaptability across settings and populations creates a wide range of opportunities for both clinical application and research.
Future areas of exploration may include:
· how clinicians implement a descriptive, non-pathologizing framework in practice 
· whether this approach improves engagement, retention, and outcomes 
· how the PSB Framework can complement existing diagnostic and treatment models 
· development of standardized group protocols and client workbooks 
· outcome studies comparing PSB groups with other intervention formats 
· methods for evaluating group effectiveness 
· adaptations for specific populations and clinical contexts 
· integration with individual, couple, or family-based interventions 
As this work evolves, practical tools and structured materials (such as this manual) will likely become increasingly important in supporting both facilitators and participants.

An Invitation to Clinicians
At this stage, the continued development of the PSB Framework depends on feedback from clinicians who are interested in applying it in their own work. This manual is only a starting point. Those who choose to explore practical applications of this approach have an opportunity to contribute to its evolution, helping to shape how it is understood, applied, and refined over time.  Facilitators are encouraged to expand, modify, or deepen their use of the framework across different populations, settings, and levels of care. 
Clinicians and others are invited to contribute to this emerging knowledge and practice base. Input from practitioners about what is useful, what is missing, and what could be improved both in training and in the actual process of running PSB groups is essential in determining the future direction of this approach.

Closing Perspective
This manual represents a synthesis of ideas drawn from clinical experience, prior writing, and ongoing theoretical development. While it is not exhaustive, it is intended to offer a clear and practical foundation for working with problematic sexual behavior in a group setting. Additional tools, exercises, and structured materials can be developed and integrated over time. 
Bill Herring LCSW
April 18, 2026
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